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Introduction

The Annual Report for 2017  is provided to the community of New Lambton Public School  as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Megan Avery

Principal

School contact details

New Lambton Public School
Regent St
New Lambton, 2305
www.newlambton-p.schools.nsw.edu.au
newlambton-p.school@det.nsw.edu.au
4957 1511

Message from the Principal

I am proud to present the New Lambton Public School Annual Report for 2017 which summarises our priorities and
achievements for the year.

 A rigorous situational analysis has been strategically conducted throughout this year by all executive, teaching and
administrative staff. This has resulted in some significant changes around management practices and processes, an
overhaul of professional learning and an adjustment to effective classroom and collaborative practice. There has been a
commitment by staff to embrace these systemic improvement practices and to pursue a collaborative approach to
reflective practice. 

Our talented and committed staff are supported by a strong parent and community body.  Our P&C, led by president,
Amanda Griffin–Hall, worked tirelessly to ensure a variety of fundraising and celebratory events occurred throughout the
year.  This year has seen these cumulative efforts result in a $70 000 cheque being issued to the school for an upgraded
playground.  We wait in anticipation for this to be installed in 2018.

The students of New Lambton Public School are thriving.  They are motivated, respectful and show an enthusiasm for
learning that makes me very proud.

Megan Avery

Principal

Message from the school community

2017 was my 4th year as P&C president. It was also the first year in a long time that we had a principal consistently in
place for the whole year. I have enjoyed working with Meg Avery this year and have appreciated her collegial attitude at
all our P&C meetings.

As you know a P&C cannot function effectively without people willing to step up and take on roles within the committee.
My thanks to the P&C executive, Jamie–Lee Pryke (Vice President), Rachel McGovern (Treasurer) and Terry Lum
(secretary) who supported me in all my endeavours for the school.

Thanks also to Louise O’Brien who managed the Uniform shop with great skill and who is constantly looking for ways to
improve the service offered to the school community; as well as Bronwyn Thomas who volunteered her time to ensure
that all book club orders were processed and delivered.
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I would like to thank the small, dedicated number of members who turned up to every P&C meeting no matter the
weather and who regularly contributed to discussions on how to help the school, in an inclusive and respectful way.

The P&C offered a number of great events and fundraising activities in 2017, such as the disco, Easter raffle, mango
drive and mothers’ and fathers’ day stalls. I am sure these were enjoyed by many of the wider school community and we
will continue to organise these events while ever we having willing volunteers to help us.

I was extremely proud of the P&C’s fundraising efforts for the school when we were able to donate more than $70,000 to
the school for the new adventure playground that we hope to finally see installed by term 2 2018.

2018 will be another fete year and I ask that all of the NLPS school community get on board and support the P&C in our
major fundraising event in any way you can.

My best wishes for a fruitful and productive 2018.

Amanda Hall–Griffin

2017 P&C President

Message from the students

2017 was a great year, we achieved an abundance of tasks set by our dedicated students and staff.

We expanded the education of our student’s mental, emotional and psychological wellbeing with bounce back, a course
for primary school children. Then, to further that, all school leaders (prefects and captains) created and presented a
bounce back presentation to the entire assembly each week to help the students have a better understanding on how to
bounce back.

Along with that 2017 was the year we held our very first wellbeing day. Earlier that year, year six’s were working on
mental health kits which were launched on that day. We also had some very special guests attend that gave an
intelligent insight on the topic of mental health.

The opening of the multicultural garden was another accomplishment. It is a place that displays New Lambton’s
multi–culturalism. The opening was extremely successful and we hope that the garden will be used many years from
now.

This year was the year the full plan to paint our stairs was introduced, due to one of our students, Annabelle Mahoney,
who won a competition. Annabelle and her friend held a school competition for designs and those designs were picked
and will be painted in 2018. Along with that, the environment team  created a weekly challenge for the entire school. The
challenge was to have a waste free Wednesday each week which meant we were cutting down on waste in our school
environment.

We also had a new canteen lady for this year, Julie, who was determined to improve our canteen by making it healthy.
That meant all foods that were unhealthy had to go. Instead of encouraging unhealthy foods we promoted food that
would keep a healthy lifestyle for all of our students.

In 2017 we also introduced skipping every Thursday at lunchtime, led by the skipping team. We were also lucky enough
to have many guest speakers come in to tell us their stories and inspire us. We were taught valuable life lessons and
there was a lot of good feedback from them.

Many positive contributions to New Lambton Public School have occurred throughout this year and we have thoroughly
enjoyed being the captains of such an excellent school.

Annabelle Mahoney and Ben van Dorssen
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School background

School vision statement

Our vision is that all children become successful learners, confident and creative individuals and active and informed
citizens.

Students will achieve their potential in all facets of school life and uphold and promote the values of respect,
responsibility and excellence.

School context

New Lambton Public School has a long and proud tradition of excellence in education and has served our community
since 1880. Our school pursues high standards of academic excellence and provides a wide range of sporting
experiences and involvement in creative arts, as well as extra–curricular opportunities. The children and young people in
our student population remain our prime focus and sit at the core of every action and every decision.

While history and tradition are key elements in our identity as a school, the technology, teaching methods and learning
activities we provide are consistent with key reforms in Australian and world education, and focus on the future–focused
skills our students will needs to excel in the twenty first century.

The enrolment of 602 in 2017  students includes 11 Aboriginal students and 131 students from language backgrounds
other than English.

The FOEI index of the school is 18. New Lambton Public School is organised into 23 classes with 4 administrative and
support positions and 5 additional school learning support staff.

Our school is supported by a strong community of parents and ex–students who share our goals and generously help us
achieve them. Our school is a warm, student–centred environment equipped with well–resourced learning spaces and
extensive IT infrastructure.

Our school has been selected to work with the University of Newcastle (UoN) as part of the Professional Experience Hub
(PEx) school project.  PEx Hub schools are designated school sites for demonstrating, developing, trialling and sharing
high quality professional experience in conjunction with their partner.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

In the domain of Learning our school team self–assessment has indicated that our key focuses have been those of
'Learning Culture' and 'Curriculum and Learning'

A systematic approach towards continual improvement practices across the domain of learning this year has resulted in
a variety of new initiatives.

Bounce Back Wellbeing Program

Due to a consultation process with our staff, students and our community at the end of 2016, it was recognised that
students had raised levels of anxiety and a fear of failure.  Staff researched a variety of programs that could be used and
Bounce Back was chosen based on this research. The school wellbeing team provided professional learning for all staff
and a consistent K–6 approach was initiated which included the development of a whole school scope and sequence,
overview of a stage units and appropriate content overview and units of work for every grade. Our strategic and well
planned approach included the purchasing of appropriate resources to ensure the program was accessible for every
teacher and student, for improved wellbeing outcomes. Once this was established a school–wide language was utilised
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for consistency and weekly Bounce Back presentations were presented at whole school assemblies by our student
leadership team.  Our community are also being informed every term about the focus that students will be involved in. 

A full phonics audit of all students K–6 (603 students)  provided us with clear data on where the areas of growth for
individual students were. This resulted in a full, whole school focus on the explicit teaching of phonics and phonemic
awareness.  This clarity of focus provided a strong process that ensured that many of these gaps were filled across the
school and allowed the review of these sounds with staff who had not worked in the K–2 area over a number of years. 

Our successful implementation of the new Geography syllabus involved a strong commitment and team leadership at
both a school level and across a network of schools.  New Lambton Public School initiated this process and after strong
professional learning and collaboration, whole school scope and sequences and units of work were delivered and
shared.

Our strong collaboration with the University of Newcastle enabled a strong professional learning focus on Future
Focused Learning at the end of 2016. This resulted in units of work being collaboratively developed and delivered. 
These units heightened levels of initiative and engagement from both students and staff, who are now mentoring their
colleagues in this process. Student voice has derived from this process and our student environment team have initiated
a Waste–Free Wednesday every week based on their Future Focused Learning on waste management. This whole
school initiative has been embraced and our community have responded very positively to this.

We have assessed ourselves as Sustaining in most of the Learning Domain areas although in Assessment and
Reporting we believe we are at the Delivering stage and in Student Performance Measures we assessed ourselves as
Excelling. 

In the Domain of Teaching our school team self–assessment has indicated that our key foci have been those of 'Effective
Classroom Practice',  'Collaborative Practice' and 'Learning and Development'.

Thorough analysis and evaluation of the effectiveness of our teaching practice, including all the elements in the teaching
domain has resulted in the following initiatives:

Evidence–based research on Hattie’s Visible Learning ensured that staff are being professionally developed in current
research to inform effective classroom practice.  This has resulted in most classrooms having clear, visible direction for
students about their learning and which is assisting the students developing an ownership of their learning.  

Involvement in professional learning in Buckingham, Hollingsworth and Fleming in Explicit Instruction and the Five for
Five program. This has resulted in the development of Explicit Instruction warm–ups to ensure information that students
have learnt can be embedded from short term to long term memory. All classes K–2 are involved in Reading warm–ups
and most in years 3–6 are incorporating mathematics warm–ups as part of best practice in their classrooms.

The appointment of a Leader of Pedagogy in Semester 2 this year.  The role statement of this position includes leading
professional learning in explicit instruction, modelling strong teaching methods and team teaching with colleagues. The
principal and deputy principal for a triad team with the Leader of Pedagogy to strengthen instructional leadership within
New Lambton Public School. The role of the Leader of Pedagogy also involves setting up management systems,
structures and processes related to learning and development and collaborative practice, for the ongoing improvement of
our school.

Professional Learning was overhauled at New Lambton Public School from a model of outsourcing and meeting the need
of the individual staff members to a whole school focus in line with the school plan.  Professional Development calendars
have been reviewed with some learning activities being delivered as a whole staff, others at a grade/stage level and
others on a needs or opt–in basis.  Timetable changes were made to allow staff on the same grade to engage in RFF at
the same time enabling extra collaboration, if needed. There was also an overhaul of the PDP process, with clarity for
staff around expectations. 

In the Teaching Domain we have assessed ourselves as Delivering in the areas of 'Effective Classroom Practice' and
'Data Skills and Use'.  We have assessed ourselves as Sustaining and Growing in 'Collaborative Practice' and
'Professional Standards' and as Excelling in Learning and Development.

In the Domain of Leading our school team self–assessment has indicated that our key foci have been those of
'Leadership' and 'School Planning, Implementation and Reporting'.

In schools that excel, the school leadership team supports a culture of high expectations and community engagement
and focus on the school plan as the core of continuous improvement efforts.

New Lambton Public School draws on the expertise of and collaborates with University of Newcastle experts. It has
embraced its new professional alliance through the Professional Experience Hub (PEx) project by up–skilling a group of
‘mentor’ K–6 teachers.  This involved incorporating research based models of effective, innovative practice, such as
‘Future Focused Learning’ strategies, to develop units of work. Through the units of work, heightened levels of initiative
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and engagement were demonstrated by students and teachers who have now started to actively mentor other colleagues
to further improve their performance and development.

Our school has worked closely with University of Newcastle in refining current school based practice and improving our
own processes as a model for other schools. Since our involvement we have developed a more comprehensive induction
process, established clear lines of communication with UoN staff to discuss issues and provided reciprocal feedback. 
Our approach has incorporated best practice shared from successful projects that were developed and implemented in
schools across the state at the Professional Experience Hub Schools/University Partnership Conference.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality curriculum delivered to a high standard

Purpose

To actively engage all students in an environment of high expectations, where quality curriculum is delivered to a high
standard. 

Overall summary of progress

In 2017 we have continued to pursue excellence in learning with a variety of evidence–based initiatives being undertaken
by all staff for the benefit of all students.  A successful whole school approach to professional learning in explicit
instruction and  48% of staff being involved in future focused learning design,  has resulted in strong teaching and
learning processes.  Whole school initiatives that have supported growth in student learning and wellbeing include the
Bounce Back Wellbeing program, phonics screening and our strong collaboration with the University of Newcastle. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

95% of students in Year 3 will
demonstrate results in the top
three bands in NAPLAN literacy
and numeracy. Baseline data in
2015 is 84% for literacy and 74%
in numeracy.

Upgraded guided reading
books for Year 2–6

$23 000

Bounce Back wellbeing
program

$7000

Overall growth in all areas.  2017 data indicates
87% of Year 3 students achieved in the top 3 bands
in literacy and 80% in numeracy.

85% of students in Year 5 will
demonstrate results in the top
three bands in NAPLAN literacy
and numeracy. Baseline data in
2015 is 74% in literacy and
72.2% in numeracy.

Professional Learning for
staff in areas of Explicit
Instruction and Future
Focused Learning design

$35 000

Overall growth in all areas.  2017 data indicates
79% of Year 5 students achieved in the top 3 bands
in literacy and 76% in numeracy.

Next Steps

Whole school focus on assessment, reporting, feedback and Explicit Instruction

Increased community involvement and partnerships with a curriculum focus

Development of corporate programming that incorporates future–focused skills

Growth mindset focus translated to more visible learning goals.

Explicit learning intentions and criteria K–6.

Seesaw K–6 in 2018
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Strategic Direction 2

A clear focus on professional growth for our leaders and teachers increases our capacity to deliver excellent outcomes
for all learners

Purpose

To promote and develop a culture of highly effective and sustainable leadership and professional learning for all staff
members through the provision of targeted support and opportunities.

Overall summary of progress

2017 included strong, strategic involvement of all staff in professional learning in a variety of teaching, learning and
wellbeing areas.  Our collaboration with the University of Newcastle ensured strong links via the Professional Experience
initiative.  Future focused learning design, coaching and mentoring of staff and university students enabled a
collaborative approach for staff involved in this Great Teaching Inspired Learning initiative.  The addition of a Leader of
Pedagogy ensured a consistent K–6 approach in literacy and the development of aligned professional learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

75% of students will show
expected growth from year 3 to
year 5 in literacy and numeracy.
Baseline data in 2015 is 60% in
literacy and 63 % in  numeracy.

100% of teachers have
completed the PDP's, have been
involved in peer observation and
can identify strengths and areas
for improvement in line with the
Teaching Standards.

$10, 000 professional
learning and staff
collaborative planning,
reporting, assessing and
reflecting processes.

71% of students showed expected growth in literacy
from Year 3 to 5, in 2017.

77% of students showed expected growth from
Year 3 to 5 in numeracy, in 2017.

100% of teachers have completed their PDP's and
been involved in peer observation at various levels.

65% of students will show
expected growth from year 5 to
year 7 in literacy and numeracy.

Baseline data in 2015 is 56.9% in
literacy and 58.7% in numeracy.

$12 000 professional
learning for executive. Art of
Leadership.

56%  of students showed expected growth in
literacy from Year 5 to 7, in 2017.

74% of students showed expected growth in
numeracy from Year 5 to 7 in 2017.

The school will improve its rating
on the eight drivers of student
learning as measured by the
TTFM “Focus on Learning”
survey.

2015 Baseline data for Effective
Learning Time = 79%

2015 Baseline data for
'Relevance' = 81%

2015 Baseline data for 'Rigour' =
79%

2015 Baseline data for 'Students
who are victims of bullying' = 32%

2015 Baseline data for 'Advocacy'
= 58%

GTIL Projects $50 000
(UoN PEx)

2017 Effective Learning Time = 80%

2017 Relevance = 82%

2017 Rigour = 80%

2017 Bullying = 24%

2017 Advocacy = 76%

2017 Positive relationships = 83%

2017 Positive Learning Climate = 69%

2017 Expectations for success = 85%
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

2015 Baseline data for 'Positive
teacher/student relationships' =
83%

2015 Baseline data for 'Positive
Learning Climate' = 74%

2015 Baseline data for
'Expectations for Succes's = 86%

2017 Effective Learning Time = 80%

2017 Relevance = 82%

2017 Rigour = 80%

2017 Bullying = 24%

2017 Advocacy = 76%

2017 Positive relationships = 83%

2017 Positive Learning Climate = 69%

2017 Expectations for success = 85%

Next Steps

Maintain position of Leader of Pedagogy.

Develop signature contextualised pedagogy to link with explicit instruction and future– focused teaching and learning.

Create opportunities to collaborate rather than just coordinate as stages and as a whole school.

Continue targeted school based professional learning aligned with strategic directions as non–registered or registered
professional learning courses on MyPL.
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Strategic Direction 3

Enhancing inclusivity and positive school and community relationships, for continuous improvement

Purpose

To enhance inclusive and collaborative partnerships  to connect the school and broader communities directly to student
learning and school development .

To strengthen relationships with local businesses to enhance opportunities for all students.

Overall summary of progress

Strong communication with each other, our community and the broader community were a focus for all executive and
staff to ensure consistency, stability and strengthened relationships.  Our strong relationship with the University of
Newcastle has ensured quality professional learning for our staff and their pre–service teachers which has resulted in
improvement in student learning, especially with future focused problem solving.

Community use and understanding of both Seesaw and Skoolbag  has improved communication and clarity for our
community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All stakeholder feedback on
improvement in the embedment
of Aboriginal perspectives across
the school.

Professional Learning

$2 000

45% of our Aboriginal students stated that teachers
understood their culture and  54% felt good about
their culture.

Qualitative data from teachers and community
stated that cultural intelligence is needed and staff
confidence in teaching Aboriginal perspectives
needs to be fostered.

% increase of parent involvement
in 'Seesaw' from beginning to end
of 2017.

% increase of 'Skoolbag' access
from beginning to end of 2017.

$5000 technology and
professional learning

Seesaw involvement has shown marked
improvement with 21 out of 23 classes providing
this for their families. 

Involvement with external
agencies for direct support and
sponsorship for school
improvement/student
sponsorship.

Community Engagement
Team  $2000

Links created with University of Newcastle,
Chaddies, Trevor Dickenson and early discussions
with Hunter Water.

Strong links with the University of
Newcastle and evaluation from
Pre–Service teachers about their
experience and improved
learning at NLPS.

Funding provided $95 000
although spread across all
3 strategic directions

Very positive data from pre–service teachers
around their experiences and learning at NLPS. 

Next Steps

Develop strong relationships with AECG to improve cultural intelligence for all staff and students.

Continue to develop staff capacity through project based leadership aligned with strategic directions.

NLPS being proactive in engaging the community and developing corporate partnerships.

We will continue to refine management systems to ensure that instructional leadership can occur more frequently.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $9,765 Cultural garden, including 5 cultural poles.

Guest cultural speakers and performers.

Enhanced cultural competency.

English language proficiency $30,106 Funding was used to develop and deliver
professional learning opportunities for staff to
enhance understanding of EAL/D learning.

EAL/D teacher employed to meet the needs
of students across the school.

Enhanced learning outcomes for students
K–6.

Low level adjustment for disability $104,183 Funds utilised to support the implementation
of PLSPS's in classrooms and make
adjustments to curriculum and assessment.

1.0  LaST allocation

Strong learning and support team supported
staff and students in teaching and learning.

Socio–economic background $15,309 Professional development in Explicit
Instruction including classroom observations
and time allocated for collaborative practices.

Support for beginning teachers $13,378 Two teachers received funding which
incorporated professional learning and
mentoring with an experienced teacher. 
Classroom observations, collaborative
program development and mentor program
aligned with Strong Start, Great Teachers.
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Student information

Student enrolment profile

Enrolments

Students 2014 2015 2016 2017

Boys 288 289 281 300

Girls 322 334 311 301

Student attendance profile

School

Year 2014 2015 2016 2017

K 97.6 95.1 96.3 96.4

1 96.5 95.3 96.3 96.5

2 95.6 95.7 96.5 95.7

3 96.3 93.9 96.5 96.9

4 96 94.2 94.1 96.1

5 96.1 93.8 95.7 95

6 95.7 94.3 94.5 94.9

All Years 96.2 94.6 95.7 95.9

State DoE

Year 2014 2015 2016 2017

K 95.2 94.4 94.4 94.4

1 94.7 93.8 93.9 93.8

2 94.9 94 94.1 94

3 95 94.1 94.2 94.1

4 94.9 94 93.9 93.9

5 94.8 94 93.9 93.8

6 94.2 93.5 93.4 93.3

All Years 94.8 94 94 93.9

Management of non-attendance

Our school notifies all parents of their responsibilities to
ensure their children attend school regularly and this is
monitored weekly and tabled at learning and support
meetings.  A copy of the Compulsory School
Procedures are advertised in the newsletter. 
Classroom teachers contact parents within two school
days of their child being absent.  If no explanation is
given to the school within 7 days, a letter is then sent
home. Case management for individual students is
supported by the Learning Support Team in conjunction
with the Home School Liaison Officer.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Head Teacher(s) 0

Classroom Teacher(s) 21.49

Teacher of Reading Recovery 0

Learning & Support Teacher(s) 0.7

Teacher Librarian 1

Teacher of ESL 0

School Counsellor 0

School Administration & Support
Staff

4.06

Other Positions 0

*Full Time Equivalent

A new teacher was appointed to the school in 2017 as
part of the Department of Education's Aboriginal
Scholarship program. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Staff accessed professional learning through their
Performance and Development Plans, during weekly
professional learning sessions and staff development
days.  All professional learning is aligned to the School
Plan, including meeting all mandatory requirements.
Professional learning for staff is a high priority.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2017 to 31
December 2017. 
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2017 Actual ($)

Opening Balance 305,656

Revenue 4,672,243

Appropriation 4,233,449

Sale of Goods and Services 61,502

Grants and Contributions 372,192

Gain and Loss 0

Other Revenue 0

Investment Income 5,100

Expenses -4,618,588

Recurrent Expenses -4,618,588

Employee Related -4,035,219

Operating Expenses -583,370

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

53,655

Balance Carried Forward 359,311

The full financial resources of the school are aligned to
the strategic directions of the school plan, prioritising
the areas of learning, teaching, leading and wellbeing.

Following consultation with all stakeholders, funds were
accrued over the last two years to finance a new school
playground area.  This will be finalised in 2018.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2017 Actual ($)

Base Total 3,783,588

Base Per Capita 90,473

Base Location 0

Other Base 3,693,115

Equity Total 159,364

Equity Aboriginal 9,765

Equity Socio economic 15,309

Equity Language 30,106

Equity Disability 104,183

Targeted Total 33,606

Other Total 50,205

Grand Total 4,026,763

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Go to http://www.myschool.edu.au to access
the school data.>

 Premier's Priorities: Improving education results

Year 3 reading achievement in the top two bands in
2016 was 72% and in 2017 was 76%.

Year 3 numeracy achievement in the top two bands in
2016 was 62% and in 2017 was 59%.

Year 5 reading achievement in the top two bands in
2016 was 77% and in 2017 was 59%.

Year 3 numeracy achievement in the top two bands in
2016 was 59% and in 2017 was 55%.

All results were above state averages.

State Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands

The number of Aboriginal students undertaking
NAPLAN in 2017 was too low to have statistical
significance.

Parent/caregiver, student, teacher
satisfaction

Parent/caregiver Feedback

103 parent/carer responses from the Tell Them From
Me surveys indicated that 72% of parents  believe that
the school supports learning and 76% believe that their
children are encouraged to do their best. 78% indicated
that the school supports positive behaviour and 84%
believed their children had clarity on the rules. 
Qualitative data indicated that parents would prefer
more clarity on curriculum and how to support their
children more specifically in the learning journey.

Student Feedback

262 student responses from the Tell Them From Me
surveys indicated that 77% had a positive sense of
belonging at school, 89% had positive relationships and
96% of students valued school outcomes. 95% of
students had positive behaviour at school and 92%
tried hard to succeed in their learning. 76% of
students indicated that they had someone at school
who consistently provides encouragement to them
and 83% had positive student–teacher relationships.

Teacher Feedback

23 teacher responses from the Tell Them From Me
surveys indicated that 74% believed that school leaders
have helped establish challenging and visible learning
goals for students with 68% indicating that they have
been provided with useful feedback about their
teaching.  88% stated that they talk with other teachers
about strategies that increase student engagement with
70% being given helpful feedback about their teaching. 
90% of teachers indicated that they monitor the
progress of individual students, with 75% providing
written feedback to students about their work. 82% of
teachers surveyed used strategies to engage parents in
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child's learning and 78% were in regular contact with
the parents of students with special learning needs.

Policy requirements

Aboriginal education

New Lambton Public School is committed to the
ongoing improvement of our Aboriginal and Torres
Strait Islander students so that they excel in all areas of
school life.  In line with the Premier's priorities, we have
a strong focus on improvement in reading and
numeracy. Targeting resources and professional
learning for the inclusion of Aboriginal perspectives
across all content areas are important, as is the
continual relationship and consultation processes with
our AECG.

Multicultural and anti-racism education

New Lambton Public School has a proud and inclusive
community and we celebrate our multicultural diversity
both informally and during special occasions.

The role of the Anti–Racism Contact Officer in schools
is to be the contact between students, staff, parents
and community members and involves promoting the
values of respect for all races and cultures.
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