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Introduction  

The Annual Report for 2015 is provided to the community of New Lambton Public School as an account of the 

school’s operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational 

opportunities for all students, as set out in the school plan. It outlines the findings from self-assessment that reflect 

the impact of key school strategies for improved learning and the benefit to all students from the expenditure of 

resources, including equity funding.  

Michelle Unterrheiner 

Principal (Relieving) 

School contact details: 

New Lambton Public School 

PO Box 320 

New Lambton 2305 

http://www.newlambtonpublicschool.com/  

newlambton_p.schools@det.nsw.edu.au 

49571511 

School background  

School vision statement 

Our vision is that all children become successful learners, confident and creative individuals and active and 

informed citizens. Students will achieve their potential in all facets of school life and uphold and promote the 

values of respect, responsibility and excellence.  

School context  

New Lambton Public School has a long and proud tradition of excellence in education and has served our  

community since 1880. Our school pursues high standards of academic excellence and provides a wide range 

of sporting experiences and involvement in creative arts as well as extra-curricular opportunities. The children  

and young people in our student population remain our prime focus and sit at the core of every action and  

every decision. 

While history and tradition are key elements in our identity as a school, the technology, teaching methods  

and learning activities we provide are consistent with key reforms in Australian and world education and  

focus on the skills our students will need to excel in the twenty first century. 

The enrolment of 620 students includes 12 Aboriginal students and 107 students from language backgrounds  

other than English. 

The FOEI index of the school is 23. The school is organised into 24 classes and is served by 32 teaching staff, 

four adminstrative and support  positions and 4 additional school learning support staff. 

Our school is supported by a strong community of parents and ex-students who share our goals and  

generously help us achieve them. Our school is a warm, student-centred environment equipped with well- 

resourced learning spaces and extensive IT infrastructure. 

 

 

 

http://www.newlambtonpublicschool.com/


Self-assessment and school achievements  

Self-assessment using the School Excellence Framework  

This section of the Annual Report outlines the findings from self-assessment using the School Excellence 

Framework, our school achievements and the next steps to be pursued. The Framework supports public 

schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice 

across the three domains of Learning, Teaching and Leading. 

This year, our school undertook self-assessment using the elements of the School Excellence Framework.  

Learning 

In the domain of Learning, the school addressed the element of Wellbeing through key programs and 

structures including focused team leadership of wellbeing issues, recording of student data to enable staff 

access to relevant holistic information about all students. The role of the Learning Support Team is 

embedded in the daily work of teachers and integrates learning assistance and student counselling. 

A major focus on the element of Curriculum and Learning has seen significant investment in mandated new 

curriculum implementation in all classes by all staff.  

New school procedures in assessment and data handling addressed the elements of Assessment and 

Reporting and Student Performance Measures. This work has ensured a consistent approach to internal 

assessment and reporting procedures and links made to new syllabuses. 

Teaching 

In the domain of Teaching, the school delivered key programs that addressed Effective Classroom Practice, 

Data Skills And Use and Professional Standards. Staff professional learning has been focused on the 

development of pedagogy to support the implementation of new curriculum. Grade and stage leadership 

practices have further developed to ensure consistency in curriculum delivery and assessment. Rigorous 

staff supervision practices underpin implementation of the mandated Performance Development 

Framework and build upon previous reforms and established high quality practices in this area.  

Leading 

In the domain of Leading, major programs and focuses addressed the elements of Management Practices 

and Processes and School Planning, Implementation and Reporting. The leadership structure supports a 

culture of collaboration on a stage and grade basis, with a clear focus of instructional leadership and 

collaborative practice. Key directions for staff development are informed by school strategic direction, staff 

professional goals and student performance. School directions are set and monitored in collaboration with 

the whole school community. 

 

Our self-assessment process will further assist the school to refine the strategic priorities in our school plan 

leading to further improvements in the delivery of education to our students. 



Strategic Direction 1  

Quality Curriculum Delivered to a High Standard 

Purpose  

Our school community holds high expectations for the educational outcomes of our students. As twenty 

first century learners, our students need to play an active and significant role in their own learning, learn to 

think deeply and logically, and draw on a range of learning areas and disciplines. They will need to learn to 

work collaboratively and creatively and learn to uphold community values. High quality learning sequences 

must inspire and engage students, while strategic, thoughtful planning and delivery of quality classroom 

experiences must take into account individual student strengths and challenges. We must deliver excellent 

teaching in order to expect excellent student results. 

Overall summary of progress  

In this strategic direction the school undertook three key programs :  

 A curriculum management focus ensured timely delivery of all new syllabus including Mathematics, 

Science and Technology, and embedding English 

 Whole school assessment guidelines define whole school assessment practices, timelines and 

quality practice in assessment 

 A whole school approach to data management supported enhanced assessment guidelines and 

provided support for school leaders in making evidence based decisions 

Progress towards achieving improvement measures 
Resources 
(annual) 

Improvement measure 
(to be achieved over 3 
years) 

Progress achieved this year <$> 

 

High student performance 
standards are maintained 
across all KLAs as 
measured by semester 
reports to parents: 90 % of 
students in each grade will 
demonstrate competence 
in KLAs through school 
reporting processes 
(graded sound or higher). 

 Scopes and sequences developed for all new syllabus 

 Planning procedures at grade level embedded 

 Whole school diagnostic framework in place 

 Use of continuum to inform teaching and track 
student progress in literacy and numeracy 

 90% of students achieved a sound or higher on their 
school report, with Year 1 achieving 85% in English 

$22824 

 

95%of students in Year 3 
will demonstrate results in 
the top three bands in 
NAPLAN literacy and 
numeracy. 
 
85% of students in Year 5 
will demonstrate results in 
the top three bands in 
NAPLAN literacy and 
numeracy. 

 Year 3 percentage of students in top three skills 
bands in literacy and numeracy 81.8% 

 Year 5 percentage of students in top three skills 
bands in literacy and numeracy 73% 

 

 

 
 
 



Next steps 

This section includes future directions for 2016 and ensures the 3-year plan remains on track to provide 
high quality educational outcomes.  

 Begin the implementation of the Geography syllabus and acquire resources to support its 

implementation 

 Determine a viable platform to organise and communicate curriculum information for the staff and 

the parent community 

 Focus teacher professional learning and school practices on providing quality feedback 

 Continue to define and develop assessment rubrics across all KLAs 

 Verify the use of data for planning through quality leadership structures and collaborative planning 

 3 way conferences to be implemented Years 1-6 to identify students’ interests and learning goals  

 Supplementation of the Learning and Support teacher from 0.7 to 1.0 to facilitate individualised 

learning and differentiate the curriculum for targeted students 

 

 

Strategic Direction 2  

Professional Growth for Leaders and Teachers 

Purpose  

Leaders will monitor and strive to improve the impact of our teaching. Evidence will inform educational 

decision making at every level. Leadership of the school will respond to broad themes and trends in 

student achievement. Leaders will collaborate with classroom teachers and inform key decisions by 

reflecting on cohort and individual student achievement data. Clear systems for planning should underpin 

consistency and continuity in every student’s educational experience for the whole of their school career. 

Teacher professional learning should be reflective and driven by their capacity to address the needs of the 

students in their class. 

Overall summary of progress  

In this strategic direction the school undertook two key programs :  

 Planning and supervision practices are embedded across the school, based on the Performance 

and Development Framework 

 A whole school professional learning plan is in place, informed by the school strategic directions 

and staff professional goals. 

 



Progress towards achieving improvement measures 
Resources 
(annual) 

Improvement measure 
(to be achieved over 3 
years) 

Progress achieved this year <$> 

 

75% of students will 
show expected growth 
from year 3 to year 5 in 
literacy and numeracy. 
 
65% of students will 
show expected growth 
from year 5 to year 7 in 
literacy and numeracy. 

 Grade leadership structure in place 

 Performance and Development Framework 
implemented 

 Classroom observations, supported by quality 
feedback 

 Staff receive structured mentoring and tailored TPL, 
with a clear focus on curriculum delivery and quality 
pedagogy 

 Expected growth Year 3 to Year 5 in reading 66% 

 Expected growth Year 3 to Year 5 in numeracy 60% 

 Expected growth Year 5 to Year 7 in reading 57% 

 Expected growth Year 5 to Year 7 in numeracy 73.5% 

$24800 

 

The school will improve 
its rating on the eight 
drivers of student 
learning as measured by 
the TTFM “Focus on 
Learning” survey. 

 All staff develop PDP, identifying individual 
professional goals, supported by supervisor 

 Staff professional goals, school and DoE priorities 
inform the whole school teacher professional 
learning plan 

 

$9600 

 

 

Next steps 

This section includes future directions for 2016 and ensures the 3-year plan remains on track to provide 
high quality educational outcomes.  

 The Performance and Development cycle will be embedded in practice, with a full cycle 
implemented in 2016 

 School funds are allocated to support the grade leadership structure and to facilitate professional 
discussions and collaborative planning 

 Formal evaluation of school based professional learning 

 The focus of teacher professional learning will be implementing the Geography syllabus; students 
wellbeing and resilience and providing quality feedback to students 

 School finance and management procedures will be overhauled to support the mandated change 
to new departmental finance, budgeting and student management systems 

  

blank 



Strategic Direction 3  

Deeper Engagement with Parents and the Broader Educational Community 

Purpose  

High levels of parent engagement in student learning are linked to high educational outcomes for students. 

Exploring more effective ways of connecting parents with the learning their children are engaged with at 

school will build stronger home-school relationships. Quality systems will underpin the day to day running 

of the school, improving the quality of planning, communication and school events. Collaboration with 

other schools and agencies will strengthen our school as an organisation and allow ongoing development of 

business systems and processes and the improvement of teaching through collaboration and sharing of 

expertise. 

Overall summary of progress  

In this strategic direction the school undertook three key programs that addressed parent engagement in 
schooling :  

 Community feedback informed the review of the school’s homework guidelines and identified 

future directions.  

 Review of technology use by parents and students identified that the current digital platform that is 

accessible to parents is inappropriate for the task. 

 Parent survey identified the levels of engagement of parents at the school and class level and led to 

the development of a Community Engagement Plan, articulating the community’s preferred modes 

of engaging with the school. This makes clear our next steps in 2016. 

Progress towards achieving improvement measures 
Resources 
(annual) 

Improvement measure 
(to be achieved over 3 
years) 

Progress achieved this year <$> 

 

% increase of parent 
feedback indicating more 
direct engagement in 
their child’s learning. 

Homework policy reviewed and implemented 

Improved reporting on student progress in semester 
reports 

$500 

 

% increase of parent 
feedback indicating more 
regular access to the 
school digital platform. 

Technology team formed to map and evaluate school 
communication pathways and parent access. 
Technology team investigated alternative platforms. 

 

 

% increase of parent 
feedback indicating 
greater understanding of 
curriculum and student 
learning. 

3 way conferences trialled in Stage 3 with ongoing 
development 

 

 
 
 
 
 
 



Next steps 

 

This section includes future directions for 2016 and ensures the 3-year plan remains on track to provide 
high quality educational outcomes.  

 Establish baseline data for improvement measures to enable comparison 

 Grade supervision practices to ensure the implementation of the school homework guidelines 

 Parent survey to evaluate the implementation of the revised homework guidelines 

 Technology team to research an appropriate digital platform to replace Moodle. 

 3 way conferences implemented Year 1 -6. 

 Increased opportunities for parents to engage at varying levels with the school including parent 

workshops, grade showcases, school community projects 

 Focus on systems that enhance organisational effectiveness in administration 

Next Steps  



Key initiatives and other school focus areas 

 

Key initiatives (annual) Impact achieved this year Resources (annual) 

Aboriginal background 
funding 

 

Resources to support Aboriginal perspectives in the new 
curriculum 

Personalised Learning Plans for Aboriginal students 
developed collaboratively with families 

Monitoring of Aboriginal students’ literacy and numeracy 
achievement levels 

 

Resources $5339 

LMG Aboriginal Art 
Project to be 
completed in 2016 
$500 
 
Focus on Reading Kit 
$725 
 
Proposed outdoor 
learning space 
deferred to 2016 
$2000 

English language 
proficiency funding 

 

Targeted support to students from background other 
than English to increase language proficiency 

Support for teachers to develop cultural understandings 
and increase capacity to support EAL/D students in class  

Individualised reporting of English language learning 
outcomes to parents 

Funds used to 
employ additional 
specialist staff to 
meet the needs of 
EAL/D students 

Targeted students support 
for refugees and new 
arrivals 

 

Targeted support from EALD teacher for new arrivals 
students to increase language proficiency 

Increased staff 
allocation as per 
DoE policy, 
employed additional 
specialist staff to 
meet the needs of 
EAL/D students 

Socio-economic funding 

 

Funds used to support the wellbeing of identified 
students across the school through: 

 Student assistance program 

 Subsidised wellbeing programs 

 Kindergarten Orientation 

 Targeted support for literacy and numeracy 

$15600 

 

Low level adjustment for 
disability funding 

 

Funds utilised  to support the implementation of IEPs in 
classrooms and make adjustments to curriculum and 
assessment, resulting in increased levels of engagement. 
Collaborative practices are established in the school to 
work with families to personalise learning. 

$27531 

 

Support for beginning 
teachers 

 

All beginning teachers received additional release and 
planning time, reduced additional duties and mentor 
time. Beginning teachers are supported with a mentor 
and a PDP is developed to identify professional learning 
goals. 

$8040 

 



Mandatory and optional reporting requirements  
 

Student information 

It is a requirement that the reporting of information 

for all students be consistent with privacy and 

personal information policies. 

Student enrolment profile  

Enrolment in 2015 reached a 7-year high of 624. 

Extra classroom space was sourced by deploying 

desktop computers from the computer laboratory to 

classrooms. This space was used as an additional 

classroom. 

 

Student attendance profile  

 

Workforce information 

Reporting of information for all staff must be 
consistent with privacy and personal information 
policies. 

 

Workforce composition  

Position Number 

Principal 1 

Deputy Principal(s) 1 

Assistant Principal(s) 4 

Classroom Teacher(s)   19 

Learning and Support Teacher(s) 0.7 

Teacher Librarian 1.2 

Teacher of ESL 0.4 

School Counsellor 0.5 

School Administrative & Support Staff 4.062 

Total 33.812 

There are currently no Aboriginal staff members. 

 

Teacher qualifications  

All teaching staff meet the professional 

requirements for teaching in NSW public schools. 

Qualifications % of staff 

Undergraduate degree or diploma 100 

Postgraduate degree 10 

 

Professional learning and teacher accreditation 

2015 saw the implementation of the mandated 

Performance and Development Framework. As part 

of the school’s response to the framework a new 

role was established for coordination of professional 

learning. A Professional Learning plan was 

developed incorporating individual professional 

learning needs of all staff, Department of Education  

Reform Agenda and the school’s strategic directions. 

Each individual teacher developed a Professional 

and Development Plan, identifying goals and 

associated professional learning. These plans were 

used to inform decisions about professional learning  

expenditure. 

Staff participated in targeted professional learning 

during weekly staff meetings, at external training 

and  utilising online modules. Focus areas for whole 

staff professional learning in 2015 : 

 Compliance training : CPR and anaphylaxis, 

Emergency Care, Code of Conduct, Child 

Protection 

 New syllabus implementation in English, 

Mathematics, History  and Science. 

 
Year 2011 2012 2013 2014 2015 

Sc
h

o
o

l 

K 96.4 96.1 96.7 97.6 95.1 

1 93.8 95.1 95.7 96.5 95.3 

2 96.0 94.9 96.5 95.6 95.7 

3 96.5 95.3 95.3 96.3 93.9 

4 96.5 95.3 95.4 96.0 94.2 

5 95.8 95.5 95.5 96.1 93.8 

6 95.9 94.8 94.4 95.7 94.3 

Total 95.9 95.3 95.6 96.2 94.6 

St
at

e
 D

o
E 

K 94.7 94.3 95.0 95.2 94.4 

1 94.2 93.9 94.5 94.7 93.8 

2 94.2 94.2 94.7 94.9 94.0 

3 94.4 94.4 94.8 95.0 94.1 

4 94.3 94.3 94.7 94.9 94.0 

5 94.2 94.2 94.5 94.8 94.0 

6 93.8 93.8 94.1 94.2 93.5 

Total 94.3 94.2 94.7 94.8 94.0 



 Differentiation of instruction for students in 

order to cater for the broad spectrum of 

learners 

 Assessment and reporting 

 Information Technology 

 Literacy and Numeracy Continuums 

In 2015 , two staff members were working towards  

accreditation at Highly Accomplished and one 

teacher working towards accreditation at proficient. 

The school’s leadership structure and staff meeting 

cycle provides regular opportunity for staff to 

engage and consult with colleagues and the 

leadership team on key educational topics. 

Financial information 

Financial summary  

This summary covers funds for operating costs and 

does not involve expenditure areas such as 

permanent salaries, building and major 

maintenance.  

A full copy of the school’s 2015 financial statement is 

tabled at the annual general meetings of the P&C. 

Further details concerning the statement can be 

obtained by contacting the school. 

Date of financial summary 30/11/2015 

Income $ 

Balance brought forward 372201.92 

Global funds 304258.21 

Tied funds 206802.97 

School & community sources 271121.64 

Interest 8900.28 

Trust receipts 3561.70 

Canteen 72811.85 

Total income 1239658.57  

Expenditure  

Teaching & learning  

Key learning areas 28177.06 

Excursions 80396.26 

Extracurricular dissections 112517.94 

Library 5858.36 

Training & development 6058.82 

Tied funds 179675.52 

Casual relief teachers 96185.86 

Administration & office 68467.24 

School-operated canteen 75730.35 

Utilities 46150.18 

Maintenance 32425.65 

Trust accounts 2967.10 

Capital programs 30405.08 

Total expenditure 765015.42 

Balance carried forward 474643.15 

  

School performance 

School-based assessment  

As part of a performance measure, the school 

tracked student performance across all Key Learning 

Areas as measured through school reporting 

processes. In 2015, 90% of students attained sound 

or higher as their final reported grade for the 

semester. 

NAPLAN  

In the National Assessment Program, the results 

across the Years 3, 5, 7 and 9 literacy and numeracy 

assessments are reported on a scale from Band 1 to 

Band 10. The achievement scale represents 

increasing levels of skills and understandings 

demonstrated in these assessments. 

The My School website provides detailed 

information and data for national literacy and 

numeracy testing. Click on the link My School and 

insert the school name in the Find a school and 

select GO to access the school data. 

 

Parent/caregiver, student, teacher 
satisfaction  

Each year schools are required to seek the opinions 

of parents, students and teachers about the school.  

Their responses are presented below. 

Parents were consulted on a range of issues 

involving their engagement with the school. An 

online survey provided information for the school 

leadership team to make key decisions about 

expenditure of Commonwealth Government 

Community Consultation Funds. Key decisions from 

this process for 2016 include : 

 Increased opportunities for parents to engage 

with the curriculum through 3 way conferences, 

including goal setting; parent information 

sessions and workshops; curriculum showcases 

 Improved consultation with the community 

through parent forums, surveys and parent 

meetings 

http://www.myschool.edu.au/


In 2015, students in years 4-6 participated in the Tell 

Them From Me survey. Key findings for 

consideration include: 

 Higher rate of participation in sport than other 

extra curricula activities 

 High percentage of students have a positive 

sense of belonging, have positive relationships 

and observe a high level of positive behavior at 

school but 32% reported they were bullied 

 High percentage of students try hard, are 

motivated and value learning. Student 

confidence vs challenge level show difference to 

the DEC norm. 

Policy requirements  

Aboriginal education  

Cross curriculum perspectives are key in promoting 

and educating all students about Aboriginal culture. 

Sufficient classroom resources are available to 

address Aboriginal perspectives. This is reinforced at 

significant events such as NAIDOC week and the 

inclusion of Acknowledgement of Country at school 

assemblies and public gatherings. The 

implementation of PLPs for Aboriginal students in 

consultation with families addresses the individual 

learning needs and cultural considerations of 

Aboriginal students. 

An Aboriginal Education team oversee initiatives in 

the school to support cultural understandings and 

inclusivity. 

In 2015 the school signed the Muloobinba 

Educational Agreement with neighbouring schools, 

committing to the sharing of resources and 

experience amongst local signatory schools. This will 

culminate with a collaborative artwork in 2016. 

Multicultural Education and Anti-racism  

The school has a trained Anti Racism Contact Officer 

who addresses cultural harmony on a case by case 

basis. A cross curriculum team plans whole school 

activities that acknowledge and celebrate cultural 

diversity, for example Harmony Day. Multicultural 

perspectives are incorporated in new curriculum and 

have been addressed through staff professional 

learning and in grade curriculum planning. 

An EAL/D specialist teacher worked 2 days per week 

with small groups of students to improve their 

language proficiency. The teacher supported new 

arrival students and their families as new members 

of the school and Australian community and 

provided targeted support to them through 

individualised instruction. Staff capacity to cater for 

the needs of EAL/D learners was increased through 

professional learning and specialist teacher support. 

  


